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GVHRA MISSION: To connect and inspire members to create a collaborative environment for people to
do their best work

MONTANA STATE CONFERENCE EARLY BIRD REGISTRATION ENDS
THIS WEEK - FEB. 29TH,

Go online and register for the conference in Kalispell!

SHRM’S TOP 5§ WORKPLACE POLICY ISSUES TO WATCH IN 2024
1. Artificial Intelligence (AI) Will Be Regulated and Legislated

In Brief: States and localities have outpaced the federal government in regulating Al. This means that
HR professionals who want to introduce Al solutions in their workplaces will have to navigate through
a complex and varied set of policies at different levels of government. SHRM favors thoughtful Al public
policies that support innovation.

Top Action for HR Professionals: Invest in the infrastructure, quality data and resources to stay
updated on the latest Al advancements. Implement policies for using Al responsibly to protect
confidential information.

2. IE&D, Free Speech and Title VII Will Remain at the Forefront of HR Policy

In Brief: Inclusion, equity and diversity initiatives and practices will be in the spotlight during
the 2024 election season, a time when maintaining civility is crucial. Guidance from the EEOC
and precedents from the NLRB and courts will require a balance between free speech and
religious rights while keeping workplaces free from harassment.

Top Action for HR Professionals: This is a powerful opportunity to set an example for
employees, colleagues and partners to encourage mutual respect and value diversity of opinion.



3. White House-Driven Labor Regulations Will Create Compliance Burdens

In Brief: SHRM expects final rules on overtime and independent contractors, implementation of
the NLRB'’s joint-employers standard and more regulations related to unionization. These rules

may be challenged legally, slowing implementation. To address talent shortages, immigration is
expected to be dealt with through agency regulation given the challenge of congressional action.

Top Action for HR Professionals: Develop a strategy to balance compliance with patience by
staying well-informed, adaptable and proactive in navigating the evolving HR regulatory
landscape.

4. Pay Parity and Equity Will Gain Momentum With Policymakers

In Brief: The concerted effort to address pay inequities at the state and municipal levels is
expected to continue. These laws touch on themes such as pay transparency, new protected
classes, questions on salary histories and reasons employers can use to justify pay differences.

Top Action for HR Professionals: Make sure your pay practices comply with any new laws to
maintain a fair and equitable work environment for all employees.

5. Employee Benefits Management Will Require Careful Attention

In Brief: HR professionals will navigate a complex web of federal and state regulations aiming to
control health care and prescription drug costs. Regulatory guidance on noncompete clauses
and repayment provisions may have implications for upskilling and reskilling benefits.

Top Action for HR Professionals: Prepare to comply with new health and retirement plan
disclosure rules by staying informed about changing regulations and establishing clear
communication and transparency with your employees

SHRM LINK ARTICLE: shrms-top-5-policy-issues-for-2024 (1).pdf

Bill Would Require Some Employers to Auto-Enroll Workers in Retirement
Plans

Automatic IRA Act is introduced in Congress

A new bill aims to expand retirement security for millions of U.S. workers by requiring
employers that have more than 10 workers but do not offer a retirement plan to automatically
enroll employees in individual retirement accounts (IRAs) or other automatic-contribution
arrangements, such as 401(k) plans.

The Automatic IRA Act of 2024 was introduced Feb. 7 by Rep. Richard Neal, D-Mass., who first
introduced a similar bill in 2017. Neal, who serves on the House Ways and Means Committee,
also worked on the SECURE Act 2.0 and tried to include similar provisions when that legislation
was passed in late 2022.

The Automatic IRA Act would generally apply to plan years beginning after 2026.


https://www.shrm.org/topics-tools/news/benefits-compensation/leveraging-secure-2-0-greater-employee-financial-wellness

The legislation, according to a fact sheet released by Ways and Means Committee Democrats,
would “dramatically expand retirement coverage of employees, gig workers, and other
independent contractors. It would build upon, expand, and improve the private pension system
in a manner that explicitly protects and complements employer-sponsored plans and
arrangements.”

SHRM ARTICLE LINK: Bill Would Require Some Emplovers to Auto-Enroll Workers in
Retirement Plans (shrm.org)

HOME DEPOT VIOLATION OF NLRB FOR BLM CLOTHING

Home Depot violated the National Labor Relations Act when the retail giant prohibited an employee
from wearing an apron that said “BLM” in support of the Black Lives Matter movement, the National
Labor Relations Board (NLRB) ruled on Feb. 21.

In a 3-1 decision, the NLRB said the worker had a right to display the handwritten insignia under
federal law because it came amid complaints from a group of employees about racial discrimination
at the New Brighton, Minn,, store.

Home Depot broke the law when it conditioned the worker’s employment on removing the marking,
according to the NLRB. The employee resigned after refusing to remove it.

SHRM ARTICLE LINK: Home Depot Barred Employee from Wearing ‘Black Lives
Matter’ on Uniform. Did It Break the Law? (shrm.org)

UPCOMING CALENDAR EVENTS:

WEBCASTS/CONFERENCE SESSIONS

The Power of Personalization: Adapting Benefits to Employee Wants and Needs
March 6, 2 p.m. ET/ 11 a.m. PT
Sponsor: HealthJoy

March 14, 2024 | A Conferences for Women Event

This Women's History Month, join tens of thousands of professional
women from across the nation for a groundbreaking virtual event, and gain
access to some of the world's top women experts on career advancement,
leadership, and personal development.

Register now

KEY DATES AND DEADLINES:


https://www.napa-net.org/sites/napa-net.org/files/Final_Auto%20IRA_Summary_020224.pdf
https://www.shrm.org/topics-tools/news/benefits-compensation/automatic-ira-act-congress-retirement-plans?utm_source=marketo&utm_medium=email&utm_campaign=editorial%7EHR%20Week%7ENL_2024-02-20_HR-Week&linktext=Bill-Would-Require-Some-Employers-to-Auto-Enroll-Workers-in-Retirement-Plans&mktoid=49915738&mkt_tok=ODIzLVRXUy05ODQAAAGRY_AHhMS0etuUhTuKDKNBb2V_nEVuFvjMRyIngLdqRMrgDv2UIL7rXt8On63__7zYEis5cYX01yXC5EXxfRfUWn4ze0sKbSbtHPZq_Gg65JuZP3Ya
https://www.shrm.org/topics-tools/news/benefits-compensation/automatic-ira-act-congress-retirement-plans?utm_source=marketo&utm_medium=email&utm_campaign=editorial%7EHR%20Week%7ENL_2024-02-20_HR-Week&linktext=Bill-Would-Require-Some-Employers-to-Auto-Enroll-Workers-in-Retirement-Plans&mktoid=49915738&mkt_tok=ODIzLVRXUy05ODQAAAGRY_AHhMS0etuUhTuKDKNBb2V_nEVuFvjMRyIngLdqRMrgDv2UIL7rXt8On63__7zYEis5cYX01yXC5EXxfRfUWn4ze0sKbSbtHPZq_Gg65JuZP3Ya
https://www.shrm.org/topics-tools/news/inclusion-equity-diversity/home-depot-black-lives-matter
https://www.shrm.org/topics-tools/news/inclusion-equity-diversity/home-depot-black-lives-matter
https://c.shrm.org/n/ODIzLVRXUy05ODQAAAGRilvW3zgZ1h5qJP8WKuFBLSxCjFj_5ki7FozZlRPAgvDCiKcy_c-_4IXZiT4IQ3v8ttbZhJg=
https://c.shrm.org/n/ODIzLVRXUy05ODQAAAGRilvW33-fUz6g81_mdyNPtqFMVgdtDTnqeR5Zq_cEV2kTErF20m7kWNl5A8UlZq78vSxTkSk=
https://c.shrm.org/ODIzLVRXUy05ODQAAAGRilvW36TNWpJPkc93_GIbKRIdecShMuQDctYrmgDVBQKOFwaYwcWboKoZo_7Az1aPEi8CcFA=
https://c.shrm.org/ODIzLVRXUy05ODQAAAGRilvW36TNWpJPkc93_GIbKRIdecShMuQDctYrmgDVBQKOFwaYwcWboKoZo_7Az1aPEi8CcFA=

MAR Better Workplaces Challenge Cup Member Track Deadline
1 This worldwide competition spotlighting innovative HR solutions
crafted by SHRM members to tackle contemporary workplace
issues is your chance to share your innovative idea and your
chance to win $1,000 along with an all-expenses-paid trip to the
SHRM Annual Conference & Expo 2024.

MAR OSHA 300A Electronic Data Submission Deadline
2 More employers will be required to submit workplace injury and
illness information under a final rule released by the U.S.
Occupational Safety and Health Administration (OSHA) in 2023.
The new rule took effect on Jan. 1, 2024. OSHA has amended its
regulations to require certain companies to electronically report

work-related injury and illness data.

APR SHRM Talent Conference & Expo 2024 (Through April 17 in Las Vegas and

]_ 4 virtually)
Engage with top industry experts and thought leaders delivering cutting-edge

methods and processes to transform the way you manage talent and empower your

organization to succeed in an ever-evolving job market.

THANK YOU


https://c.shrm.org/n/ODIzLVRXUy05ODQAAAGRY_AHhLCOeVw7p47pbKCQrSUIiqbOP3f0PHQeq9Tw26_K--HWNAtkOfBsrUDLklsSeOeg4Kk=
https://c.shrm.org/dc/Bblvn7lUvEnneGOj_Jtendf1e1xWHQVCNm6CVwHUV3RTFj7oHQVOXLxbI87adS-L7Cj-RlapeAy8Znw-7HChqjBldLE00TTi1gcaNj1Xef4aClBCtDG8Te3-lICakN9tPXJmkNoUGtz40tiaFM2ZHooDsBi4WOrQnujkxTSa8ZY8XKz_iCIuOW4-90XoLTJYVF21w_mIo43EmZKDp1xoKMpeaf2yBDcwzFoUv5gMTDs6_NNJtBdvLT6m1-f3esKreKVHLu9bgOsU6UsO-IWFJbztJkMbJJhd5MG1JrlVFLCagSw_4Sv8dFQU2VYvZaBarRSlrUrS8H9bWV_f_fAIYE3zDz4E9Vu1LOeJQspEc5o=/ODIzLVRXUy05ODQAAAGRY_AHhBHOC3eJpSvAkR-SbQCdo_2zIW_c-JyVF5pHnO1G-rooN9Y3k2RqY2iJu3JEMJDlPuc=
https://c.shrm.org/dc/C-5RRqJPc3RscdoKAAo_aAj47N1o4ap9GAQ995YijPxWKw1l4QiT8w3xK9k5uqpt2Vs8XRT2oEZL4oEf9VWdJiMzl3mge2oBzZLLuRLfJXbe-Y-O4HlGnRARShhHfRCOPaD7Hxe_NODCbkZnMeN8t7yBv_la6ZuEDnz10ZB7W6YXy6LzbxH4YKsqW_YXdPb3MuFsqycjiiQ179o0AM8QgPB72JQXuTw2pkkldxXojbvH7SQ3AIc8rS6QiA_x2uGxXW1_DoXFHyljhnh6MGIQRhMogun6GTh_CEKFGuZXB1IknW1ZqrLBTvdu6s8ifjjqWZ2_PywqNDHFU0RZ2NRGrQ==/ODIzLVRXUy05ODQAAAGQha0sb499WqkH3WwiKkoUV3RBHpx8zMMllSqIziQK1TiM8YuhRmGqJdC_heWBfia1gWqqNc0=
https://c.shrm.org/dc/C-5RRqJPc3RscdoKAAo_aAj47N1o4ap9GAQ995YijPxWKw1l4QiT8w3xK9k5uqpt2Vs8XRT2oEZL4oEf9VWdJiMzl3mge2oBzZLLuRLfJXbe-Y-O4HlGnRARShhHfRCOPaD7Hxe_NODCbkZnMeN8t7yBv_la6ZuEDnz10ZB7W6YXy6LzbxH4YKsqW_YXdPb3MuFsqycjiiQ179o0AM8QgPB72JQXuTw2pkkldxXojbvH7SQ3AIc8rS6QiA_x2uGxXW1_DoXFHyljhnh6MGIQRhMogun6GTh_CEKFGuZXB1IknW1ZqrLBTvdu6s8ifjjqWZ2_PywqNDHFU0RZ2NRGrQ==/ODIzLVRXUy05ODQAAAGQha0sb499WqkH3WwiKkoUV3RBHpx8zMMllSqIziQK1TiM8YuhRmGqJdC_heWBfia1gWqqNc0=

	Gallatin Valley Human Resources Association

